iff 




city of 

CINCINNATI 




seeks a community oriented, active, engaging, 
knowledgeable and respected law enforcement 
leader with a legacy of integrity and professional 
competence as the next 



POLICE CHIEF 



OF THE CINCINNATI POLICE DEPARTMENT 



The ideal candidate will report to the City Manager 
and will bring a strong set of police leadership skills 
to the position accompanied by a well-developed 
ability to work successfully with a dedicated staff 
as well as sworn and non-sworn personnel. 
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GOVERNANCE & MANAGEMENT 

Major revisions to the City Charter were approved 
by voters in 1926 to provide for home rule and 
a mayor/city council form of government. The 
Mayor is chosen through a direct election and 
the nine members of City Council are chosen in a 
separate at-large election with a four year term. 
The City Manager is appointed by the Mayor 
subject to prior approval of the City Council. 
The day-to-day business of operating the City 
is the responsibility of the City Manager. 



VISION & MISSION STATEMENT 

The Cincinnati Police Department will be 
recognized as the standard of excellence in 
policing. 

The Department will develop personnel and 
manage resources to promote effective 
partnerships with the community to improve 
the quality of life through the delivery of fair 
and impartial police services while maintaining 
an atmosphere of respect for human dignity. 



THE POLICE DEPARTMENT 

The Commission on Accreditation for 
Law Enforcement Agencies (CALEA), has 
recognized the Cincinnati Police Department 
as an Accredited Law Enforcement Agency. 
The primary responsibilities of the Police 
Department are: 

• Prevention of crime 

• Protection of life and property 

• Suppression of criminal activity 

• Apprehension and prosecution of offenders 

• Regulation of noncriminal conduct 

• Preservation of public peace 

The City of Cincinnati Police Department 
currently employs approximately 1,000 sworn 
law enforcement officers and 150 non-sworn 
employees. Under the direction of Chief James 
Craig, it provides a full range of police services 
within a 78.6 square mile area and is the primary 
law enforcement agency for the City of Cincinnati. 

The Police Chief is responsible for the Police 
Department's operation which is divided among 
three offices: 

• Neighborhood Policing 

• Criminal and Special Investigations 

• Support Services 

As a result of a Collaborative Agreement and 
Memorandum of Agreement (MOA) reached in 
federal court, the Cincinnati Police Department 
is committed to a strategically developed model 
that uses intelligence gathering, data analysis, 
and evidenced based decision making as the 
primary approach to law enforcement, this 
philosophy is to be cultivated throughout the 
organization. The successful candidate must 
embrace this commitment. 



CORE VALUES 

• Integrity Our actions and relationship with 
the community are guided by an internal 
sense of honesty and morality. 

• Professionalism Our conduct and demeanor 
display the highest standard of personal 
and organizational excellence. 

• Diversity Our members recognize differences 
as a strength in our organization and community. 

• Accountability Our duty is to promote 
public trust by upholding our obligations to 
the department and community. 

• Vigilance Our responsibility is to be alert to 
issues and activities impacting our community. 

CHALLENGES & OPPORTUNITIES 

• Continue to provide leadership development 
to cultivate positive employee and community 
relationships. 

• Continue to build on the foundation of the 
Department as a leader in public safety and 
Community Oriented Policing. 

• Advance cultural diversity within the Department 
to represent the community make-up. 

• Develop creative and innovative approaches 
to working with City Departments on 
achieving City-wide goals. 

• Increase the use of technology in the 
Police Department to strengthen program 
effectiveness in order to advance public 
safety to the next level. 

• Maximize cost effectiveness in addressing 
overtime and staffing issues facing budget 
deficits. 

• Take a realistic look and review of 
Department issues, and recommend 
changes in policies and/or procedures. 




• Strengthen relationships with local business 
community. 

ESSENTIAL/CRITICAL 
RESPONSIBILITIES 

• Develops the organizational structure of 
the Police Department in accordance with 
professional standards and consideration of 
sound span-of-control principles. 

• Commands crime operations at major 
crimes and/or disasters. 

• Is available and forthcoming with local news 
media; developing and maintaining a good 
rapport with them. 

• Develops and implements a progressive 
program of employee safety and training. 

• Works for the enactment and strengthening of 
laws, codes, and ordinances forthe improvement 
of public safety and crime prevention. 

• Promotes and maintains positive union 
relations with union officials and members. 

• Prepares and submits required reports to 
the City Manager in such form and detail 
as to clearly depict conditions and crime 
prevention actions. 

• Evaluates current procedures and practices 
for accomplishing activities and functions; 
develops alternate methods designed for 
the improvement of work. 

• Prepares and/or oversees the preparation 
of the operating and capital budgets and 
maintains fiscal control within budgetary 
appropriations for activities assigned to the 
Police Department. 

• Conducts short-range (up to one year) and 
long-range (more than one year) planning 
for the Police Department in order to identify 
personnel and budget resources to sustain 
and improve police operations and programs. 

• Administers personnel policies and 
procedures as well as Civil Service Rules and 
labor-management agreement provisions. 

THE CITY OF CINCINNATI & 
COMMUNITY 

Recognized as a TOP 100 Place to Live in 

America for 2010 by RelocateAmerica.com and 
Money Magazine. Cincinnati has been described 
as a friendly, yet sophisticated City of contrasts 



whose diversity makes it difficult to characterize 
or categorize, and a unique place for residents, 
visitors and businesses. Cincinnati will play host 
to some major conferences in the near future: 

• In 2013, Fraternal Order of Police 

• In 2014, the International Association of Fire 
Fighters Convention 

• In 2015, All Star Game 

As the State of Ohio's third-largest city, Cincinnati 
is an All-American metropolis. Situated along 
the Ohio River, Cincinnati takes up about 80 
square miles and is home to approximately 
330,000 residents. The University of Cincinnati 
is the city's largest higher-education institution. 

The Proctor and Gamble Company, Fifth Third 
Bank, Cintas, Macy's, Chiquita, The Sunny 
Delight Beverage Company, Kroger, Graeter's 
Ice Cream and the Smucker's Company are all 
headquartered in or near Cincinnati. 

Although the City has been affected by the 
recession it is in economic growth mode. A major 
waterfront development project, the Banks, is 
underway. It includes a 24/7 Police Welcoming 
Center, in addition to, a recent opening of a 
downtown casino and the current work being 
conducted on a streetcar system. The City of 
Cincinnati is also home to the newest and tallest 
skyscraper - Queen City Tower. 

Local professional sports teams include the 
Cincinnati Bengals NFL football team and the 
Cincinnati Reds MLB baseball team. The Reds 
play at The Great American Ballpark Stadium 
while the Bengals take the field at Paul Brown 
Stadium. Both stadiums are situated on the 
Ohio River. 



THE POLICE OFFICERS MEMORIAL 

Cincinnati Police officers face the potential 
of risking their lives to make the streets of 
Cincinnati a safer place. As such, a memorial 
has been erected and dedicated to honor those 
brave officers who have lost their lives in the 
line of duty. 

Additionally, officers who have been injured due 
to hostile acts, as well as officers commended 
for line of duty incidents are also recognized. 





Photographs provided by the City of 
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"There are two words that when put together 
mean many different things to many 
different people. Two words that can put 
smiles on people's faces or anxiety in their 
hearts. Two words that may strike hatred in 
some and love in others. Two words, which 
should forever be remembered. Those Two 
Small Words are Police Officer!" 
Excerpt - Author Anonymous 

REQUIRED EDUCATION & 
EXPERIENCE 

Each applicant must have a Bachelors Degree 
from an accredited college or university in 
the area of Public Administration, Business 
Administration, Criminal Justice, Sociology, 
Psychology or a related field. Master's degree in 
Public Administration or related field is preferred. 
In addition, must have a minimum of ten years 
of progressive managerial experience at the 
Assistant Police Chief/Captain or equivalent 
levels having served an urban metropolitan 
population of 100,000 or more. Certification 
from the FBI National Academy, Southern Police 
Institute, Law Enforcement Executive Program, 
Certified Law Enforcement Executive Program 
or Law Enforcement Executive Leadership 



Institute is preferred. Licensing and certification 
requirements - If a candidate wishes to gain or 
maintain full police powers in the State of Ohio, they 
must receive the OPOTA certification through the 
Ohio Peace Officer Training Commission. OPOTA 
certification is not a requirement for the position 
of Police Chief at this time. The City of Cincinnati's 
Charter allows the appointment of a Police 
Chief based upon executive and administrative 
qualifications in the field of law enforcement. The 
successful candidate will be expected to comply 
with the City's residency requirement within six 
months of appointment. 



COMPENSATION & BENEFITS 

The salary range is $101,000 - $138,000, 
dependent on experience, plus excellent benefit 
options. This opportunity offers an outstanding 
and affordable quality-of-life environment in a 
City with a rich history of providing excellent 
services for its residents. Relocation assistance 
is available to the successful candidate. 

Other requirements: 

• Must be in excellent physical condition and 
successfully complete a post offer physical 
examination. 

• Must satisfactorily complete a background 
investigation. 

• Applicants must be free from alcohol and 
drug dependency and possess emotional 
stability due to the sensitive and stressful 
nature of this position. 

• Must have a valid driver's license at the time of 
appointment and obtain a valid Ohio driver's 
license within 6 months of appointment. 



SELECTION PROCESS FOR 
CHIEF OF POLICE 

• Early application period goes through July 19, 
2013 (position open until filled). 

• Community screening committee will conduct 
telephone and in person interviews of top 
candidates. 

• City Manager will interview top candidates. 



HOW TO APPLY 

Please complete a formal application for the position. 
Visit www.cincinnati-oh.gov and click "Jobs with the 
City" and apply by July 19, 2013. 

For additional Information please contact: 
Darrell Ludlow at darrell.ludlow@cincinnati-oh.gov 
Telephone: 513-352-6240 

Additional information about this position may be found 
by visiting our web site at www.cincinnati-oh.gov. 



An Equal Opportunity/ADA Employer 

All applications are considered a matter of public record. 



